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DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS -  MONTANA

P.O Box 4789 (1900 Williams St)
Fort Harrison, Montana  59636-4789

MONTANA ARMY NATIONAL GUARD

Active Guard Reserve (AGR) Job Announcement

Job Announcement #:  ARNG 07-12
	OPENING DATE:  21 Dec 2006
	CLOSING DATE:  19 Jan 2007

	
	

	POSITION:  Training NCO

	DUTY MOS:  19K30

	AUTHORIZED GRADE:  E6/SSG

	UNIT:  D Company, 1-163rd IN BN (Heavy Unit of Action)

	LOCATION:  Butte, MT

	SELECTING OFFICIAL:  LTC Hull

	POINT OF CONTACT FOR DUTY DESCRIPTION:  SFC Giacomini 494-8046 ext 2


PERSONNEL ELIGIBLE FOR CONSIDERATION:  This position is open to members of the Montana Army National Guard or those personnel eligible for membership in the Montana Army National Guard.  Minimum grade for the position is E5/SGT. This is a male only position.  

GENERAL INFORMATION:  This position is in the Full Time Military Force (FTM) – Active Guard/Reserve (AGR) program.  The initial tour of duty is for three years; a tour continuation board and the Adjutant General must approve subsequent tours.  Retention in the AGR program beyond an initial tour of duty is not implied, guaranteed or mandatory. Acceptance of position will cause termination from the Selective Reserve.  Incentive Program (Loan Repayment and Bonus programs) with or without recoupment.  Also:  “will cause termination from Selective Reserve Montgomery G.I. Bill”  is a valid statement in all cases for AGR Announcements only.

ELIGIBILITY REQUIREMENTS:  Soldiers must meet the medical fitness standards of Chapter 3, AR 40-501.  Medical fitness standards will be verified by HRO-A and G-1 prior to being placed in an AGR status.  

Highlights of the additional eligibility requirements found in AR 135-18 and NGR (AR) 600-5 are:


a.  IAW NGR (AR) 600-5, soldiers must test negative for HIV in the 24 months prior to initial entry into the AGR program.  

b.  IAW AR 135-18, soldiers must be medically certified as drug free prior to entry into the AGR program.


c.  IAW AR 135-18, soldiers must meet the body composition standards prescribed in AR 600-9 prior to entering into the AGR program.


d.  IAW NGR (AR) 600-5, soldiers with less than three years remaining on their enlistment must reenlist or extend.


e.  Soldiers transferring between states and those entering this program from Active Status without a break in service must have a current physical examination and DA Form 3081-R (Periodical Medical Examination).

INSTRUCTIONS FOR APPLYING:  Qualified individuals, who are not in the MTNG Active Guard/Reserve (AGR) program, may apply by submitting the following documents:


a.  NGB Form 34-1, Application for Active Duty Guard/Reserve (AGR).


b.  Enlisted Records Brief (ERB) or DA Form 2-1, Personnel Qualification Record.


c.  Most recent DD2808/2807, Report of Medical Examination/Report of Medical History and a statement explaining any changes in medical status or medical treatment received since the last physical examination.  The information submitted must include your PULHES.


d.  Last three DA Form 67-9/DA Form 2166-7, Officer/NCO Evaluation Reports.  Letters of recommendation from employers and/or commanders are acceptable if OERs/NCOERs are available.


e.  DA Form 705 (APFT Scorecard) reflecting most recent APFT.


f.  NGB Form 23B, Retirement Points Record.


g.  Official Department of the Army photograph in Army Dress (Class A) uniform taken within the past 12 months.  Snapshots are acceptable for applications for initial accession into the AGR program.


h.  All DD Form 214s and NGB Form 22s from previous periods of active or reserve service.


i.  Letters of recommendation (optional).

A soldier currently assigned as an AGR in the MTNG may apply by submitting the following documents:


a.  Letter of intent for consideration.


b.  Biographical Sketch or Resume.


c. Enlisted Records Brief (ERB) or DA Form 2-1, Personnel Qualification Record.


d.  Last three DA Form 67-9/DA Form 2166-7, Officer/NCO Evaluation Reports.  Letters from employers and/or commanders are acceptable if no OERs/NCOERs are available.


e.  DA Form 705 (APFT Scorecard) reflecting most recent APFT. 


f.  Height/Weight Certification from within the last 30 days.


g.  Letters of recommendation (optional).

Incomplete applications will be returned unless accompanied by a valid explanation.  Submit applications to DMA-OTAG-MT, ATTN:  HRO-A, PO Box 4789, Fort Harrison, MT  59636-4789.  The point of contact for applications is LTC Robinson at 406-324-3124.  Applications must be either hand carried or postmarked no later than the closing date of this announcement.  Do not submit the application in binders, folders or notebooks.  Staple the application in the top left corner.

CONDITIONS OF ACCEPTING THIS POSITION:  Soldiers must become MOS qualified within 12 months of assignment or IAW NGR (AR) 600-5 be terminated from the AGR program.  IAW DMAMT Regulation 600-5, after selection AGR soldiers must maintain a residence within 60 miles of the official duty station.  IAW NGR (AR) 600-5, the initial tour of duty is for three years.  The first 18 months of the initial tour will be stabilized except for changes due to mobilization or force structure modifications.

SELECTION PROCESS:  Applications will be screened against the criteria stated in AR 135-18, AR 40-5-1, DA Pam 611-21, NGR(AR) 600-5 and DMAMT Reg 600-5.  Applications not meeting the screening criteria will be returned without action.  Applications meeting the screening criteria will be forwarded to the selecting official for consideration.  Current MTNG AGR soldiers will be given priority consideration for selection provided they are not on a stabilization tour.

EQUAL OPPORTUNITY:  The Montana National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to race, religion, age, national origin, sex, political affiliation, martial status, or any other non-merit factor.
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TROY A. FROST, Lt Col, MTANG


Human Resources Officer
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