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Harassment Free Policy

The Incident Management Team is committed to providing a harassment - free work environment where people treat one another with respect.  Each of you has a responsibility to create and sustain this harassment-free environment (by example, by job supervision, by coaching, by contract enforcement,  and by other means).  All employees, cooperator personnel, and visitors must take personal responsibility for maintaining conduct that is professional and supportive of the harassment-free work environment.

Each of us must take immediate action to stop harassment, to protect the people targeted by harassers, and to take all reasonable steps to insure that no further harassment or retaliation occurs.

The Incident Management Team is committed to applying a rigorous standard of workplace conduct to assure that each of you are provided with a productive work environment.

The work environment includes all work areas and extended workplaces, including, but not limited to: coordination centers, incident bases and camps, fireline, vehicles, food service areas, break locations, and any other area or conveyance where employees work or where work-related activities occur, including travel.

Harassment is inappropriate conduct that has the purpose or effect of unreasonably interfering with an individual's work performance or creating an intimidating, hostile, or offensive work environment.  Some examples of this type of behavior are:

Physical conduct:  Unwelcome touching; standing too close; staring or glaring; obscene, threatening, or offensive gestures; and hazing or inappropriate initiations.

Verbal or written conduct:  Inappropriate references to body parts; demeaning comments or jokes; sensitive personal comments; sexual innuendos; obscene letters; catcalls; whistles; sexually suggestive sounds.

Visual or symbol conduct:  Offensive T-shirts; display of intimidating, offensive, threatening, or demeaning symbols, drawings, cartoons, or images.

Individuals who believe they are being harassed or retaliated against should tell their supervisor or contact the Human Resource Specialist or NFEE Union Representative.

Individuals who engage in harassment will face appropriate disciplinary action including being released from the incident assignment.  Supervisors who do not take action when they know or suspect that harassment is occurring may face the same range of consequences.  Visitors who harass will be removed from any workplace and prevented from returning.  Violations by contractors or contractor employees will be dealt with through contract enforcement, which could include removal of the violator(s) or contract suspension.

Incident Commander

